
 
 
   ***RECRUITMENT ANNOUNCEMENT*** 
 
     
    SOCIAL WORKER II – ADULT SERVICES 
 
EMPLOYMENT STANDARDS:  Applicant must have considerable knowledge of 
basic social work principles, techniques, and practices and their application to individual 
casework, group work and community problems. Applicant must have knowledge of the 
psychosocial, socioeconomic and behavioral problems and their treatment. Knowledge of   
governmental and private organizations and community resources. Knowledge of laws, 
regulations and policies which govern the program.   
 
ABILITY TO:  Establish and maintain effective working relationships with 
administrative superiors, with members of caseloads and their families, and with civic, 
medical, religious, and social organizations and to express ideas clearly and concisely and 
to plan and execute work effectively. 
 
MINIMUM EDUCATION AND EXPERIENCE:  Bachelor’s degree in Social Work 
from an appropriately accredited institution; bachelor’s degree in a human services field 
from an appropriately accredited institution and one year of directly related experience; 
bachelor’s degree from an appropriately accredited institution and two years directly 
related experience; or an equivalent combination of education and experience. 
 
SPECIAL CONDITIONS:  Applicant must possess the minimal qualifications to be 
considered.  Applicant must reside or be willing to relocate in Hyde County. Prior to 
employment, successful applicant will be asked to submit to pre-employment screenings. 
Individual must possess a valid N.C. driver’s license. 
 
INVITATION TO APPLY:  If you possess the necessary skills, minimal education and 
experience and are interested in the position, please reply with a State Application and 
Transcript. Deadline to submit application will be October 4, 2013. 
 
APPLY TO:  Gloria Spencer, Director 
            Hyde County Department of Social Services 
                       P. O. Box 220 
                       Swan Quarter, NC  27885 
 
 
HYDE COUNTY IS AN EQUAL OPPORTUNITY EMPLOYER 
 
 


